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Y cmammi po3esisiHymo nowupeHi cucmemu
Ypag/iHHS NepcoHasioM, NpPoBEOEHO aHasli3 ix
yHKYIOHa/IbHUX MOX/Iusocmel i MpU3HaYeHHsI.
BcmaHos/ieHo, wjo onmumizysamu  cucmemy
yripas/iHHS MEPCOHA/IOM Y Cy4acHit  6isHec-
CMPYKMYPi MOX/IUBO W/ISIXOM  YTPOBAOXKEHHSI
asmomamusosaHux cucmem ynpag/iHHs (ACY).
3okpema, HalibifibW MOWUPEHOD BIMYU3HSIHOK
ACY nepcoHan € «6OCC-Kadposuk», sika pos-
pobsieHa i ycriwHO MpocysaembCsi KOMIMAHIED
«AlTi». Takox rpoepamHUli Komriekc «AlT:\
YrpasniHHs  mepcoHasioM»  cmsopeHull  3a
MOOY/IbHUM MPUHYUINOM i CK/1a0aembCsl 3 makux
MoOyniB: 3apobimHa rnaama; Kadposul 0671iK;
mabesibHull 06/1iK; MepcoHighikosaHull neHcil-
Hull 061iK; KOHGbi2ypayisi cucmemu; 06/1iK KO/leK-
MmuBHUX ma 6pu2adHux pobim. OKpiM moeo,
KomnaHisi «ACK»  3arporioHysasna cucmemy
yrpag/iHHs nepcoHanom “TRIM-TTepcoHas».
KntouoBi cnosa: asmomamusosaHi cucmemu,
yripas/iHHS  IepCoOHasIoM, MpogpamMHull  Komn-
neke, AIT: \ YnpagniHHsi nepcoHasiom, EOCC-
Kadposuk, TRIM-Nepcoran.

B cmambe paccMompeHbl  COBPEMEHHbIe
cucmeMsl yrpas/ieHUsi MepcoHasIioM, nposedeH
aHa/lu3 UX (byHKYUOHa/TbHBIX BO3MOXHOCMeEU
U HasHadeHue. BbICHEHO, Ymo onmumu3u-
posamb cucmemy yrpas/ieHusi NepcoHa/IoM
B cospeMeHHoOU 6U3HEeC-CMpyKmype MOXHO
nymem  BHEOPEHUS — asmoMamu3upoBaHHbIX
cucmem ynpasneHusi (ACY). Kpome 3amoeo,
Haubosiee pacripocmpaHeHHol ACY nepcoHas
ssnsiemesi «bOCC-Kadposuk», komopasi pas-
pabomaHa u ycrielwHo BHedpsiemcsi KomraHuel
«AUTu». Takxe rpoepamMHbIl KOMIIEKC «AUT:

\YrpasneHue nepcoHaaom» cosdaH o Mooy/ib-
HOMY MPUHYUMY U COCMOUM U3 Makux Moody-
neli: 3apabomHasi niama, Kadposbil ydem,
mabesbHbIl  y4em,  NepcoHUbUYUPOBAHHBIL
MEeHCUOHHBIU y4em, KOHGhu2ypayusi cucmembi,
ydem KO//IeKmuBHbIX U 6pu2adHbIX pabom.
Kpome amozo, komrnaHusi «ACK» npednoxusna
cucmemy  yrpas/ieHusi rnepcoHasiom  “TRIM-
NepcoHam».

KnioueBble cnoBa: asmomamu3uposaHHble
cucmembl,  yrpas/ieHue epcoHasioM,  Mpo-
2paMMHbIU Komriieke, AUT: \ YnpagneHue nep-
coHasioM, BOCC-Kadposuk, TRIM-NepcoHas.

The article deals with the common systems of
personnel management, an analysis of their
functional capabilities and purpose. It is estab-
lished that optimization of the personnel manage-
ment system in the modern business structure is
possible through the introduction of automated
control systems (ACS). In particular, the most
widespread domestic personal automation sys-
tem is “BOSS-Kadrovik”, which is developed and
successfully promoted by "AiTi” company. Also,
the software complex “AlT: Personnel Manage-
ment” is created on a modular basis and con-
sists of the following modules: wages; personnel
accounting; timekeeping; personalized retire-
ment account; system configuration; registration
of collective and brigade works. In addition, the
ASC wiill offer an HR management system for
TRIM-Personnel.

Key words: automated systems, personnel
management, software complex, AIT: Person-
nel Management, BOSS-Kadrovik, TRIM-Per-
sonnel.

MocTtaHOoBKa NpoGsIeMU. YKPaTHCLKI NiAnpuem-
CTBa aKTUBHO IHBECTYHTb Yy MNPOrpamMHi MpoayKTw,
AKi Aat0Tb 3MOTy 3iICHIOBATU YNpaB/liHHA NepcoHa-
JIOM | CKOpouyBaTu BUTPATK 3a L€t cTaTTern. Takox
MOCUMIETLCA MNONUT Ha CcneujasnizoBaHi AaHi npo
nepcoHan, ski gonomaralTb edyeKkTUBHILLE CriaHy-
BaTV ManbyTHi NOTpebun NigNPUEMCTB Yy AOCBIAYEHMX
Kagpax Ta CcrnporHosyBatu edqIeKTUBHICTb po6oTn
NigNPUEMCTBA LUIAXOM PEKPYTUHrA — NpPU3HAYEHHS
i 36epexeHHsA B LITATi Ta/laHOBUTMX i BUCOKOKBa-
NigoikoBaHMX CNiBPOGITHUKIB. MpUYOMy B CyyYacHMX
yMOBax npouec Habopy Ta ynpas/iiHHA NEePCOHa/IOM
3MJCHIOETLCA LUASIXOM 3aCTOCYBaHHS MPUKIagHWX
nporpamHux npogyktis. Came TOMYy CErmMeHT npo-
rpaMHuX [0[aTKiB ynpasBniHHA MepcoHaIoM iHTEeH-
CVYBHO pPO3BMBAETbLCA Ha CBITOBOMY PUHKY 6i3HecC-
[onaTkis.

3a paHvmu aHanitukis IDC, y 2016 p. cBiTO-
BUiN pvHOK HRM-cuctem HabnmsvMBcsA [0 MNO3HAYKK
11 mnpg,. pon. CLA. MpoTaroM ocTaHHIX MATU POKIB
cepeAHbOPIYHUIA TEMN 3POCTaHHSA LbOr0 PUHKY CTa-
HoBMTb 8,1%. 3a nporHo3amu, y 2017 p. cBiTOBMIA
puHok HRM-cuctem pocsarHe 13,5 mnpg. gon. CLUA

[7]. Y uinomy Temnu 3pocTtaHHA puHKY HRM 6yayTb
BULLMMM, HiXX 3pOCTaHHS CBITOBOrO puHKY cuctem ERP.

AHani3a ocTaHHiX AocnigkeHb i nyGnikauii.
CyuacHi cuctemn ynpas/liHHA NepcoHasIoM Xapak-
TepU3ylTbCA PI3HOKOMMNOHEHTHUM SKICHUM CKna-
[OM nporpaMHuxX NpoaykTiB. Lii cucteMu posrnsaHyTi
B HAYKOBWX Npauax BITYN3HAHMX Ta 3apyBOikHUX yye-
HUX, cepef Akux: M. ApmcTpoHr, A.T. boray, |. FoBag-
KiH, B.M. Jlncak, T.HO. Mopososa, B.O. HoBak,
H.B. CadoHoBa, I.I Pageesa, [A.B. UYwucTtos,
E.N1. Wypemos Ta iH. [1; 2]. Baxnueum 3aBaaHHSM
CbOrofiHi € aHani3 HassBHMUX NPOrpamHmMx NpPoayKTiB
3 ynpaBfiHHA NEepcoHaNioM Ta po3risag MOXIUBUX
LWNAXIB X YAOCKOHANEHHS.

MocTtaHOBKa 3aBAaHHA. MeTol CTaTTi € aHa-
Nni3 aBTOMaTM30BaHUX CUCTEM, NPU3HAYEHUX A1
pO3B’A3aHHA (PYHKUiOHa/IbHUX 3a4ad ynpaBfiHHA
nepcoHasioM cy4dacHux 6i3Hec-CTPyKTyp, Ta 0co-
6NMBOCTEN X BUKOPUCTAHHA Ha yKpaiHCbKUX Mig-
npuemcTBax.

Buknap OCHOBHOro marepiany AocnigXeHHs.
HuHi Ha YyKpaiHCbKOMY PUHKY CnocTepiratoTbcs
[OOCTYMHI 3aKOPAOHHI Npono3uuii 3 po3pobsieHHs Ta
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nocTtayaHHss aBTOMaTM30BaHWX CUCTEM YMpaB/liHHA
nepcoHasiom. Haiibinbw BigoMUMK  3axigHOEBPO-
nencbkmMu npogyktamm €: SAP Human Resources
Management System, Oracle Human Resources
Analyzer, Scala HR, RB Payroll [4; 7; 8]. o iX nepe-
Bar Ha/IeXUTb LUMPOTa (PYHKLIOHANbHOCTI.

Ha yKpaiHCbKOMY PWHKY  aBTOMaTu30BaHWUX
HRM-cuctem nonut BM3HAYAETLCA NPONO3MLISIMUN
NIOKa/TbHMX  PillEHb  POCIACbKMX MOCTavyaslbHUKIB
(«Fanaktuka», «Mapyc”, “1C", «bOCC-KagpoBuk»,
«becT-lMpo») [4; 7]. binbLWicTb KOPUCTYyBaYiB Biafae
nepesary YyHiBepCcajibHUM aHaliTUdHUM Mnporpamam
ynpasniHHA Yepes iX AOCTaTHbO Nerky ajanTadiio Ao
0CO6/IMBOCTEN YyNPaBAiHCLKUX OYHKUIA Yy CydYacHUx
6i3Hec-CTpyKTypax.

HasBHi aBTOMartn3oBaHi CUCTEMW YMpPaB/liHHA
nepcoHasioM 3a iX OyHKLiOHa/TbHOK CrPSAMOBaHICTHO
MOXHa PO3JiNNTN Ha Taki OCHOBHI rpynu [3]:

o GaraTopyHKUiOHa/IbHI eKCrepTHi cucTemu, Lo
[alTb 3MOry NpoBoanTM nNpodhopieHTauito, Bigbip Ta
arecrTaujlo cniBpoBITHUKIB NiANPUEMCTBA,;

* EeKCMepTHi cuctemy AN FPynoBoOro aHanisy
nepcoHany, BUAB/IEHHS TEHAEHL pO3BUTKY Migpos3-
Ainis 11 opranisauii y uinomy;

e Mporpamu po3paxyHky 3apniatu;

* KOMMMEKCHI CcucTeMW ynpaBfiHHA MepcoHa-
NIoM, WO AatoTb 3mMory dpopmyBaTt i BECTU LITATHUIA
po3knag, 36epiratv NoBHy iHpopMauilo Npo cniBpo-
OITHWKIB, BigobpaxaTn pyx kaapiB ycepeauHi cipmu,
po3paxoByBaTu 3apobiTHy naary.

3a [0MNOMOroK  eKCrnepTHUX CUCTEM 3icTaBns-
FOTbCS1 0COBUCTICHI, MpodieciliHi Ta NcMxoqui3ioNorivHi
AKOCTi NpeTeHAeHTa Ha 3aHATTA BakaHCii 3 aHasoriy-
HAMKW NapameTpaMy Halikpawmx dpaxisLiB nignpuem-

cTBa. Taki nporpamun AatTb 3MOry AOCTaTHLO edoek-
TUBHO Bigbupatn nepcnekTMBHNX haxisui. Mogi6Hi
CUCTEMMW JOCUTbL A0POTi, BOHW BUKOPUCTOBYOTHCA Ha
BEIMKNX MiANPUEMCTBAX 3a HAsABHOCTI BEWKOI Kiflb-
KOCTi BakaHcii. Lli cuctemn He gatoTb 3Moru aBToma-
TU3yBaTW NOBCAKAEHHI PYTUHHI onepaLii nepcoHany
Kaaposux cnyxo [6].

Hali6inbll NOWMPEHO Ha BITYM3HAHOMY PUHKY
€ aBTOMaTM30BaHa cucTema YnpasBniHHA nepcoHa-
nom «bOCC-KagpoBuk», sika po3pobneHa i ycnilHo
npocyBa€eTbcs KomnaHiet «AliTi» (puc. 1). Cuctema
«BOCC-KazpoBuK» eKkcnayaryetbca Ha nignpu-
EMCTBax eHepreTuku, HadpTorasosol rasysi, MeTa-
nyprii, Toprieni, xap4oBoi NPOMWUCNOBOCTI, Y GaHKiB-
CbKili cchepi, TpaHCNOPTHUX KOMNAHIAX, AepXaBHUX
OIOKETHUX OpraHisauisgx, Ha nignpuemcrsax pap-
MaLeBTUYHOI MPOMMC/IOBOCTI Ta BUAABHNYO-PEKIaM-
HOro npodisito, y npeactaBHULTBaX iIHO3eMHUX qoipM.

MporpamHuin komnnaekc «AlT: \ YnpasniHHsA nepco-
HaNoOM» CTBOPEHMIA Ha 6asi BMBYEHHA AesKUX 3axid-
HWMX cucTem (3okpema, moaynis HR-cuctemm SytelLine
(SYMIX) i mogyns «MepcoHan» B Oracle Aplications
(Oracle)), a TakoX HM3L,i POCIACbKMX PO3PO6OK (rpynu
KomnaHin «BIM», «POE-KoHcanTuHr», «Mcuxonoris i
BizHec»). MNporpamHuii komnnekc «AlT: \ YnpaBniHHs
nepcoHasIoM» CTBOPEHUI 38 MOAY/TbHUM NPUHLUMMNOM
i CKnafaeTbCsl 3 TakMxX MOAyniB: 3apobiTHa nnara,;
KaapoBuiA 06nik; TabenbHUin 06/1iK; NepcoHicikoBa-
HWUIA NEeHCINHMIA 06NiK; KOHAirypauis cuctemu; o6k
KOJTEKTMBHUX Ta bpuragHnx pooit (puc. 2).

[nsa BupileHHA iHWKX cneundivyHnx 3aBiaHb
KagpoBOro MeHeMKMEHTY, Hanpuknag atectauil
Ta OUiHKM NepcoHasny, MOXYTb BMKOPUCTOBYBAaTWCS
[04aTKoBi MoAy/i abo iHWi cnevjanizoBaHi NPOAYKTH.

Incrpymentu
YTpaBIiHHES

/

Anminictpatop

boc-nu3aiinep

TabenpHO-
3apruiaTHi
MMUTAaHHS

OO0k Ta
PO3paxyHKU

IIraTHo-
KaJapoBi
[IATAHHA

Ob6mix y [1DY
OO0tk KaapiB

AHaJi3 KaJpOBHX IPOIIECIB
APM-kepiBHHKa

Kommnencaniiini makeTn
ITnanyBanns ®OII
Po3paxyHok 3aprnaTtu
CrpykTypa JaHuX
CrpykTypa nmianpuemcraa
TabenpHUA 00ITIK
YHiBepcanbHAH iHTEpdETic
YnpaBmiHHS KaJJpOBIMH IIPOLIECAMU \\A

ITaTHNMIT no3kiaan

YnpaiiHHas
KaJpOBUMH
npolecamu

Puc. 1. MogynbHa no6yaoBa ckiagHuKiB nporpamu «6OCC-KagpoBuk»
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Puc. 2. MogynbHa no6yaoBa cknagHukiB nporpamm «AlT: \ YnpaBniHHA nepcoHasiom»

«AlT: \ YnpaBniHHA nepcoHanom» YHKUIOHYE Ha
EMVHIN KieHT-cepBepHili 6a3i JaHMX SIK aBTOHOMHO,
Tak i B KOMM/IEKCI 3 Pi3HUMM hiHAHCOBMMY CUCTEMaMK
i cuctemamm ynpasniHHA MignNpueMCTBOM (Hanpu-
knag, Platinum SQL, «[Mapyc»). IcCHytoTb ABi Bep-
cii komnnekcy: MSDE (6aratokopucTyBa/ibHULbKA
KNiEHT-cepBepHa Bepcia [0 N'ATU poboynx MicLb
pekoMeHAoBaHa A/1s1 OpraHisauiii i3 YncenbHICTIo Ao
500 cniBpobiTHKKIB) i Bepcia MS SQL, npu3HayeHa
AK ANA Manux NignpueMCTB, Tak i 4718 BE/IMKUX KOP-
nopavuiii i3 po3rasly>eHOK CTPYKTYPOI YMpaBs/iiHHSA,
PO3BMHEHOK CUCTEMOK MaTepiasibHOro CTUMY/IIO-
BaHHS, BE/IMKOK YMCESbHICTIO NepCcoHasly, MOX/INBO,
po3’efHaHOro TepUTOpiasIbHO.

KomnaHisi «<ACK» nponoHye cuctemy ynpas/iHHS
nepcoHasniom “TRIM-lNepcoHan». OCHOBHOW OAMHU-
Leto nporpamu € nepcoHasibHa 06nikoBa KapTka npa-
uiBHuKa. Y nporpami “TRIM-IepcoHan», okpim BuBe-
[EeHHA OCHOBHOrO CNu1CKy npaLiBHUKIB, nepeabdayeHa
MOX/IMBICTb CTBOPEHHSI CMMCKIB 3a TakMMWU Xapak-
TEPHMMU O3HaKaMM, AK KOHTPaKTW i AOKYMEHTH, LLO
nopsii 3 0CobUCTO iHhopMaLieto NPo npaLiBHMKaA
€ OCHOBOK /151 hOpMyBaHHSA NEePCOHasIbHOI 06/1iKO-
BOI KapTku. 3a yac CBOr0 iCHyBaHHS KOHTPAKT Y cuC-
Temi “TRIM-INepcoHan» NpoxXoguTb 4YOTUPWU CTapgii:
OPOPM/IEHHS, NiANUCAHHA, BIOKPUTTA, 3aBepLUEHHS.
Y cuctemi “TRIM-MepcoHan» nig yac odhopmIeHHs
006NiKOBOI KapTKM HOBOro npauyiBHUKa Ha[AETbCA
TaKoX MOX/IMBICTb CTBOPIOBATU BiflbLL OHOrO KOHTP-
akTy. [IoBiZHUKN CNyXaTb O151 CTBOPEHHS | BEAEHHSA
CMUCKIB TUNOBUX AOKYMEHTIB, HEOOXiAHMX Ana dop-
MyBaHHS1 06/1iIKOBMX KapTOK nepcoHasty. AAMiHicTpa-
TOP Befe Kisibka OCHOBHWX TWNIB AOBIAHUKIB [4; 5],

Hanpuknag «[oBiAHVK TUMIB AOKYMEHTIB», SIKUA Mic-
TUTb YCi OCHOBHI TMNU KBanihikaLinHWX, MeguyHmX Ta
iHWNX AOKYMEHTIB, WO (hopMylOTb 06MIKOBY KapTKy
npauisHuka, i T. .

MporpamHWii KOMNAEKC YNpaB/liHHSA NEePCOHaIOM
«[lepcoHan» Mpu3Ha4YeHUn AN 3acTOCyBaHHA Ha
cepefHix i Benukux nignpuemcreax. Komnnekc pos-
po6neHnii ANst BUKOPUCTaHHS B pamMKax €AMHOT Kop-
nopaTtuBHoOi iHhopMmaLUiiHoT cucTtemn, nobynoBaHo!
B apxiTekTypi «KnieHT-cepBep» Ha 6asi TeXHONOrIN
UNIX, Oracle i Microsoft. 1o 0CHOBHUX (hyHKLiOHa/1b-
HUX MOX/IMBOCTEN LbOro MPOrpamHOro KOMMJIEKCY
cnig sigHecTu [3; 4]:

e 36epiraHHA WITATHUX PO3KnagiB Ta nocagoBux
IHCTPYKLUIN;

e BefEeHHs 06/1iKy BakaHCili;

e 005K i 36epiraHHs 0cOBUCTUX cnpas cniBpoobiT-
HUKIB | NpeTeHAEHTIB Ha BakaHCIT (nepcoHasbHi AaHi,
OCBiTa, nonepeaHi Micua pob0oTn, HABUYKM Ta BMiHHS,
3HaHHA MOB i T. 1.);

e 30epiraHHsa pe3tome KaHAMAaTiB Ha BakaHciT;

e 006niK i 36epiraHHA pe3ynbTaTiB OLHKN KaHaW-
jaris;

* (popMyBaHHS 3BITiB LLOAO NEPCOHaY, Y TOMY
yncni 3BITIB 3a 3aNMTOM KOpPUCTyBaua,

e 30epiraHHa CTPYKTYpW onnatu npawi B opraHi-
3auii gna NpUAHATTA pilleHb LWOAO CTUMY/HOBAHHS
CMiBpOOITHUKIB  (MOX/NMBE BU3HAYEHHS [OBI/IbHUX
[04aTKOBUX BUMNAAT nocafoBrM ocobam).

3a gonomoroto HRM-cuctem 3aiiCHIETLCS aBTo-
MaTu3oBaHe 36epiraHHsa i 06pobKa NOBHOI KanpoBol
iHhopMaL,ii, a Takox niabip i nepeMilleHHs cniBpo-
6iTHMKIB. OKpiM TOr0, aBTOMAaTN30BaHW PO3paxyHOK
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3apobiTHOI nnatn 3 ypaxyBaHHAM iHbopmauii npo
no3uuii WwraTHOro posknagy, BifgnycTKW, NiKapHsHI,
BIAPAMKEHHSA, NiIbMM | CTATHEHHA [a€ MOX/UBICTb
npauiBH1Kkam byxrantepii TOUHO 11 onepaTuBHO Hapa-
XOByBaTV 3apnnary, popmysartu 6yxrantepcbki 3BiTH.

BUCHOBKM 3 NpoBeAeHOro gocnimkeHHA. NMpo-
BeAeHUi aHani3 nporpamMmHyX MPoAyKTiB, OpiEHTOBa-
HUX Ha ynpasniHHA NepcoHasioM, CBifUNTb, LLLO BOHU
CrnpsiMOBaHi Ha aBTOMaTWU3auilo 06MiKOBUX, BUPOOL-
HUYMX, MApKETVHIOBMX Ta YNpaBfiHCbKMX MPOLECIB.
MocTinHMIA NoNMT cnoxmBadiB Ha npono3suuii MO vy
cthepax BiACTEXEHHA KaHAMAATIB Ha BaKaHCIl, nnaHy-
BaHHS Ta 36epexeHHst pob0o4oro Yacy criBpobITHUKIB,
a TakoxX ynpas/iHHA KoMneHcauisMy Ana cnispooiT-
HVKiB Gyde cnpuAaTM NOSBI K HOBMX NoCTayvasibHU-
KiB MakeTiB nporpam ynpas/iHHS NepcoHasioM, Tak i
HOBUX PO3PO6HUKIB OAHOYHKLOHATbHUX [0AATKIB.

3arasibHi  OyHKUiOHaNbHI  MOXNUBOCTI  goaat-
kKis HRM-cuctem poswmptoBaTUMYyTbCA 3a paxy-
HOK: [ofaBaHHSA MOX/IMBOCTER rpynoBoi pobotn Ta
6ibl AOCKOHA01 pO60TU 3 KOHTEHTOM Ta aHaniTh-
KO0, aBTOMATUYHOK CUMHXPOHI3aLi€l0 YyMOB KOHTp-
aKTy ChiBPOOGITHUKIB i3 hakTUYHUMMK pe3ynbTaTtamu
X po60TU, MOLUNPEHHSA IHTEPHETY 4719 HailMy nepco-
Hany Ta iH.

3a ouiHKamu aHaniTUKIB, y HOBUX fofaTkax 6yayTb
peanizoBaHi MOX/IMBOCTi yNpas/liHHA BUTpaTaMmn Ha
nepcoHasl, a Takox afjanTtoBaHi nporpamu 3 ynpas-
NiHHA HaBUYKaMy NepcoHasy Ta ynpasniHHA HanMoM
rpynu cniBpobITHUKIB TOLLIO.
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OPTIMIZATION OF PERSONNEL MANAGEMENT SYSTEM IN A MODERN BUSINESS STRUCTURE

Ukrainian enterprises are actively investing in software products that allow them to manage their personnel
and reduce costs for this article. There is also an increase in the demand for specialized staff data that helps
to more effectively plan future needs of enterprises in an experienced staff and to predict the efficiency of
the company through recruiting — the appointment and preservation in the state of talented and highly skilled
employees. Moreover, in modern conditions, the process of recruitment and personnel management is carried
out by application of applied software products. That is why the segment of software applications of human
resources management is developing intensively on the world market of business applications.

The purpose of the article is to analyse automated systems designed to solve the functional tasks of per-
sonnel management of modern business structures and the peculiarities of their use at Ukrainian enterprises.

A number of different methods were used during the research on the automation of processes for recruit-
ment, management, and assessment of personnel. The methods of analysis and synthesis for identifying
problems of personnel management were used. For the automation of managerial processes, the method
of programming was conducted. In the study and comparison of different software products, the comparison
method was used.

In the result, it was found that in modern business structures, specialized automated systems serve as
an auxiliary tool for personnel management. The most common national automated personnel management
system is “BOSS-Kadrovik”, which is developed and successfully promoted by “AiTi” company. In particular,
additional modules or other specialized products may be used to address other specific personnel manage-
ment tasks, such as attestation and assessment of personnel. The software company of the ASC, namely, the
personnel management system TRIM-Personnel, has gained great popularity among Ukrainian enterprises.
The main unit of the program is the employee’s personal account card. Program complex of personnel man-
agement “Personnel”, intended for use in medium and large enterprises. The complex is designed to be used
within the framework of a single corporate information system built in the client-server architecture based on
UNIX, Oracle, and Microsoft technologies.

As a result of the research, the following scientific provisions were identified. As a result of the in-depth
analysis of modern HR management software, it is found that the best programs are those built on the basis
of modules, which makes it possible to improve the software product and customize it to suit the needs of the
user. The use of automated HR systems increases the speed and quality of management processes in the
enterprise.

An analysis of software-oriented products focused on human resources management shows that they are
aimed at automating accounting, production, marketing and management processes. The constant demand
of consumers on software offerings in the areas of tracking candidates for vacancies, planning, and maintain-
ing employee time, as well as managing compensation for employees will contribute to the emergence of new
vendors of packages of HR management programs and new developers of single-function applications. The
general functionality of HRM application applications will be expanded by: adding group work opportunities
and improved content and analytics work, automatically synchronizing employee contract terms with the actual
results of their work, distributing the Internet for hiring staff, and more. According to analysts, the new applica-
tions will implement the capabilities of managing staff costs, as well as adapted programs for managing staff
skills and hiring a team of employees.
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