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 , %  
  33,06 12,29 -20,77 20,28 

  43,22 53,67 10,45 49,65 
  10,07 12,87 2,80 11,79 

,    6,24 19,5 13,26 14,4 
 7,42 1,67 -5,75 3,88 

   
  , % 18,48 23,62 5,14 21,64 

   , % 
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 0,25 0,25 0 0,25 

 24,00 6,00 -18,00 12,92 
 2,41 1,03 -1,38 1,56 
   

 4,17 16,11 11,94 11,52 
  ,  

 0,37 3,14 2,77 2,07 
  ,  

 0 0,63 0,63 0,39 
    , %  

 51,27 35,87 -15,4 41,75 
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  3,66 14,84 11,18 10,54 
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Summary 
Shcherbak V., Revyakin  

vropeysky un versitet, Kyiv, Ukraine 
MECHANISM STAFFING COMPANIES: TRENDS AND PROSPECTS 

In the article the modern problems of staffing companies railway industry, has 
developed a system of measures to improve the mechanism of employment in 
accordance with the challenges of modernity. 

Keywords: global transformation, the mechanism, the staffing, the railway 
industry. 
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